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Equal Opportunities

It is the policy of Peter Ridley Waste Systems to give equal opportunities as
an employer to all persons, regardless of their colour, age, gender, race,
nationality, religion or ethnic origin and disabled persons. Nobody will be
treated less favourably than anyone else in relation to decisions to recruit,

train or promote employees.

This policy is extended to any sub-contractors employed and they are
required to provide a similar statement of their opinion, as a pre-condition of

their contractual engagement.

Human Rights Act 1998

Peter Ridley Waste Systems understands the obligations that affect your
Council or organisation regarding compliance with the terms of the Human
Rights Act 1998.

We recognise the need for safeguards to protect individuals from suppression
and in the course of conducting our business, will not hinder anyone from
freedom of thought, expression, conscience and religion in association with

their rights.

We endeavour to ensure that all employees, agents and sub-contractors

engaged by us, will similarly observe the conditions of the Act.

Peter Ridley
Managing Director, Ridley Recycling Limited 01 January 2010
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